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AX1IST/RP/Credit Officer$ II & Ill /Notlfieation/2023-2-4 Dato: - 23"' Oct 2023 

Rocruitment NotiffcatJOf'I 
Recruitment of Credit Officers i n $(:ale II & 111 • P·roJect 2023-24 

Date of submlssfon of online appllcatlon starts from 23.10.2023 to 06.11.2023 

BANK OF MAHARASHTRA, a leading Usted Public Sector Bank. havlr,g Its Head Office in Pune and more 
than 23A1 network of brooches invites online appllcati<m from candidates f-or reetuitmer11 a.$ Credit Officers 
In Scale II & Ill to be posted at branches/ various verticals at Head Office or any other office as per Bank's 
rcqulroffi6nt. 

01 . Dttalls of number of posts, Rosorvation & Age: 

PosUs Seate Age 
No. of vacancies PwBD 

SC ST DBC EWS UR Total oc VI HI ID 
Credit Officer Scale II MMGS II 2s-32• 7 3 13 5 22 50 1 1 1 1 
Credit Officer Scale Ill MMGS Ill 25,35• 7 3 13 5 22 50 1 1 1 1 

"Age Re'axation to res-erved category is applicable as per Government guidelines. Abbreviations; SC~ 
Scheduled caste, ST: Scheduled Tribe, OBC: Otha.r Backwarcf Classes, EWS: Economically Weaker 
Section, UR: Unrosoivod, Pw80: Persons with 8eochmark Oisobil~ies. OC: OrthopediCaRy Challenge<!, VI: 
Visual Impairment HI: Hearing lmpaim,ent, ID: lnfoll8ctual 1 Multiple Disabilities. 

02. Ellglblllty Criteria: 

A. Direct Recruitment of Credit Officers in Scale U:• 

Post Credit Officer in Scale II 
No. of Posts 50 (Fifty Only) 
Quallftcation 1, Bachelor's Degree from a University/ Institute with minimum 60% (55% for 

SC/$T/OBC/PwBD) ma"'5 aggregate In all years / ••mesten; re<:ognlzed by 
Government or India or Its Regulato,y bQclies. And 

2, Professional Qualifications (Compulsory), any one ; MBA (Foll time) preferably in 
Banking / f inance / Banking & Finance I Marketing I Forex I Credit from e 
University / Institute recognized by Government of India c,r its Regulatory Bodies 
/ PGDBA I PGDBM I CA / CFAI ICWAJ Financial Risk Manager. Or 

3, In case candidate does not pos.<;ess any of the professional qualification, he/ she 
may appfy fo, the post subject to production of experience certlrtca1e of having 
worked In Sp(fciali:ted Branches/ Conttolli:ng Offices i.e. 20s I ROs / Commen:ial 
I Corporate Credit Departments al Head and Zonal Office level for at feast 3 Years 
In any Public/ P,lvate / For&ign Banks I Financial Institutions. Or 

4, Out of three years post• quallficatlon experience (As mentioned In 'Eicperiooce') 
mJnfmum two year should be as a Stanch Head. in case ca.ndidatc has not 
wori<.ed, in Speclalized Branches/ Controlling Offices I.e. ZOs 1 ROs I Corom(Jrdat 
I Corporate Credit Departments at He&d and Zonal Office in any Public/ Private I 
Foreign Sanks/ Flna.nciail Institutions. 

~;;·;; , 1~; perience 1. Minimum 3 years' post..quatlftcal:ion experience as an officer and shoold be 
8 • i !j',: ,,.,.. 

oonfirmed In service and not on contract jn processing of MSME / Mid & Large .,,~ ~ .,, 
..... '<it~ ,r. ~ / Corporate propooals In Public/ Private / Foreign Bank& I Financial lnslltutloos. , h _ll l/ .l ., 

,· ~ * ' -~ 
! a ' ·~ 
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2, Experience should be in appraisal J assessment of Credit proposals of MSME / 
Medium / l arge Corporates and / or working as a Branch Head. 

Aa• Minimum 25 years and Maximum 32 years (Relaxation f0< reserved cate-gOties will be 
appltcahte as per Government guicJelines). 

Bond Period Two years from the Gate of Joining the Bank 

Probation Six months from th$ dale of joining 
Period 
Skill Sets{ core 1. Thorough knowtedge of financial statements and its analysis and logical 
competencies lnterptetatiOn. 

2. Good Credrt appraisal skllls to assess both rundod and non-funded UmJtsl project 
loons/ Export Credit Proposals with unoorstanding of Ind AS 

3. Candidates should be having sound knowledge of cwreot RBI instructions with 
experienoa in handling and $Upervi$in9 high value credit 

4, He! She should be proflclent fn computors, having good tnter-personal 
comrnunicatioo skills, ana)ytlcal skills and drafting skills. 

Job Profile 1. Ensuring quick and tlmoly app,als.ar of now and exl:stlng MSME / Mid I Large 
Corporate proposal and anatysis of Balance Sheet / Appraisal / Assessment of 
Credit Proposal, Credit monitoring & follow...up. 

2. Adhering to Tum-Around-Time (TAT) (or processing New I Existing propo$a.ls v nd 
ensuring Balance Shool consldel'Etd for the proposals are the same as flied with 
ROCs. 

3, Timely comp&etk>n of Revfcw/ Renewals of existing proposal. including Credit Risk 
aasessmenl in proposals. Obtaining data/infonnation rrom customers for 
8Sse$Sment an(f processing of the proposal. 

4. Analysis & appraisal of credit prop0sal including adhoc facilities / restructuring I 
any other type of b\JSin&$S or gQneral proposals pertaining fo the urit. Rectifying 
lrregutatltles penalning to pro-sanction, whkh h; pointed out In val'ious Credrl Audit 
reports. 

5, Obtain and verify the k3gal search reports I valuation reports of properties offered 
as Primary/Collaterat securities. ROC search at each sanction of the limits to the 
Unit Arranging for compilation / updalion of opinion reports and CIRs. 

6. Ensuring complianoo of KYC norms. Updatlon of periodical due diligence re-ports 
as per RBI guidelines. Analysis of FFR and other Financfal Statements putting and 
takiTig-up i$sues / observations recorded with the company. 

7. Arrangmg for Credit reports of extemal egencies and their $cruliny, wherever 
required. Obtaining external etcdil rating of the cus!omofS.. 

a Carrying out of Due diligence on credit proposal assigned, Supporting Branch 
Managers/ varioo5 verticals at HO/ Zonsl Offloe Level fn c;.anva$sing New to Bank 
Corporate Borrowers. 

9, Cross • Selllng of Anclilary Business. Mollltoring of MSME / Corporat4) Acoounts 
and ensuring Compliances In Corporate accounts. Market lnteUJgence or ti.-tatket 
Due Diligence. Any other job / task relating to dispensation or OOministration of 

/2 , "'~"" credil or any other spocific task or any natuM arising out of business or ,;, ; ~•;rt_ '-.'.:, -~ administrative exigencies or even otherwise under lnstrucdons ot CompetMl 
,l,fil.l , ~, t;i·"" Authority. The activities mentioned above are illustratfve only and not exhaustive. ... " ' ,-
,c._~o f ' ' ., }) tJ '_,. 
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B. Direc:t Recruitment of Crodlt Officers in Scale Ill:, 

Post Credi1 Officer rn ScaJe Ill 
No. of Posts 50 (Filly Only) 
QuaUflc.atton I . Bachelor's Degree fr0tn a University I Institute With minimum 60% (55% for 

SCIST/OBC/PwBO) marks aggregate In all y<aars / sam .. ters rocognlzod by 
Government of India or its Regutatoey bodies. And 

2. Professional Qualif1Cation• (ComP<JJso,y), a,,y one : MBA (Full time) preferably in 
Banking / Finance / Banking & Finance / Marketrng / J!orex / Credit from a 
University / fnstltutc recognized by Govcmment of lndf.a or Hs Regutatory Bodii8s 
/ PGDBA / PGOBM /CA/ CFA / ICWAf Financial Risk Manager. Or 

3. In case candidate does not possess any ot the professional qualification, he/ she 
may apply for the PMI $lAJje(::I lo produc1M)n oC experience certificate of havirlg 
wo,ked in Specialized Branches/ Controlling Offioes i.e. ZOs / ROs / Commercial 
/ Corporate Crecli1 department at Head and Zonal Otnce level for at least 5 Years 
in eny Pubtic: I Private I Foreign Banks / Financial Institutions. Or 

4. Out of five years post~ quaWfication expe<ience (As mentioned m 'Experience') 
minimum foor year should be as a Branch Head. in case caf'ldidare has not 
worked, in $pecializ:e-d Branches/ Cootrollfr!g Offices i.e. ZOs / ROs/ Commercial 
/ Corporate Credit department <:ff Head and Zonal Office in any Public; / Private/ 
Fotelgn Banks / Finaf'lcial lf'lslituUons. 

Ex.peri•nc• 1. Mlnif'llum 5 years· posl•qualifie;,ttion experie,noe as an officer and shouk:S be 
confirmed In service and not on oonttacl in prooe-ssi.ng or MSME / Mid & Larga 
Corporate proposals il Publlc /Private/ Fo,eign Sanks/ Financial hlSlitutions. 

2. E.xperience should be in appr,;1;sal / assessment of Credit proposals of 
MSME/Mediumllarge Corporatas and /or working as a Branch HeOO. 

Age Minimum 25 years and Maximum 35 years (Relaxation ror reserved categories will be 
appllcable as per Govemmenl guidelines). 

Bond Period Two years from the date of Joining the Bank 

Prob;Jtlon Six months from the dat& of joining 
Perfod 
Sklll Soi,;/ core 1. Thorough knowfedge of flnanclal slatemenls and its analysis and logical 
compotenciu l.ntcrp<0tatlon. 

2. Good Credd appraisal Skills to assess beth. funded and non. funded limilSI project 
loans/ E.xpon Credit Proposals with understanding ol Ind AS 

3, Candidates shoukf be having sound knov.◄edgc or curtent RBI i.nstructiOO$ with 
experience in ha.nd!ing and supervising hisJh vafue credit. 

4. He/ She should "" proficient in computers, having good Inter-person.al 
communication skl ls, anaJytlcal skfJls and drafting skllls. 

Job Profllo 1. Ensuring quJck and timely appraisal of new and existing MSME / Mid / large 
Co,porato proposal and anatySI$ of Balance Sheel / Appraisal / Assessment of 
Credit Prof)O$al, Credit monitoring & folk>w--up. 

2. Adhering to T urn--Atound-Tlme (TAT) for processing New/ Existing proposals and 
ensuring Balance Sheet considered for tho proposals are thb $.:'lme as flied with 
ROCs, 

:;'' :,,~~ , .. ,.~~ ' v .. ·._ 3. Timely completion of Review/ Renewals of existing pl'Of)Osaf, Including Credit RlSk 
·..,.ti ri\•1' I • assessment In or"""'nsals. Obta.lnlna dataJlnfonnaUOn ftom custotn8<s ror H II.!, 

• . -· I 



03. Note: 

a"Ssessment and prooe.ssing of the proposal. ln!ercteting with key officials In the 
borrowing units for obtaining data/statomoots etc. 

4. Analysis & appraisal of etedit proposal lnctuding adhoc facitlties I ,estruciuring / 
any other type of business or general proposala pertaining to the unit. Roetifying 
irregutaritles pertatning to pre-sancdon, \vhk:h is pointed out in various Credtt Audit 
repons. 

5. Obtain &nd verify the legal search reports I valuation reports of properties offered 
as Primary/Cotlateraf sGCu-rities. ROC search at eaeh sanction of the limits K> the 
Unit. Arranging f0< compilation / updation of oplniol'I reports and CIRs. 

6. Ensuring oompUance of KYC norms, Updation of periodical due ditigenoe reports 
as per RBI guide Ii MS. Under1aking pre and post sanction visits. Analysis of FFR • 
and other Financial Statements putting and takl.ng~up issues / observations 
recorded with the company. Afranging for Credit ropo,ts of exlemal egencJes and 
their scrutiny. 1,,t,ercWtt' required. Obtaining extemal credit rating of tho 
customers. 

7. Canying out of Due diligence on credit p(oposal assigned. Monitoring of 
outstanding issues/ non-compliances with terms of sanction in pre-sanction areas 
for each company arx! Its updalion on resolution of the Issues involved 10 tho 
higher avthorilies. 

8. Build appropriate structures along with the cash now ana,Ysis to aid in distribution 
of exis6ng loans. Track the global interest rate and FX spot a.nd deriva1ives 
rnerkels for creation of sophisticated <ktbt sb'uc1urcs, 

9. Supporting Brencil Managers/ vtJrious verticals at HO/ Zonal Office Level !n 
canvassing New to Bank Cotporate 8orrowers,, Cross Selling: of M~llary 
8usu'li8M. Monitoring of MSME / Corpore!e Acco'-Jnts and ensuring Compli9noes 
In Corporate accounts. 

10, Any otMr job /ta&k relating to dispensation or EKtministratOO or et&dit or a.ny other 
specific taSk of ~ny natvre arising out or business or administrative exigencies or 
even olherwise undE3r instl\Jctfons of Competent Authority. 

The activities moolk>ned above are tltustratlve onlv and not exhaustive .. 

1. TOO above numbor or vacancies are provisional and may vary ac001d!ng to actual requireme.nt of the 
Bank, subject to availability or suitable candidates. Application for multiple po~us by a single 
candidate shall be tre1ted as Invalid applicotion. 

2. The candidates belonging to reserved category for which nc, reservation has beer-. announced are free 
10 apply for vecancles announced for unreserved categories. However. they must ful1U all the eligibility 
conditions of unreserved category. 

3. The selected candlda.tes will be posted anyvdlero in India. depending on the requirement of the Sank 
The job role / description is only indicative an<f not exhaustive: apptic::ants must fulfil their dulies in 
occordance with the tasks that 3re given lo them. 

4. The cut• off date for Eligibility Criteria and other details is 30·09•2023. 

5. Befor6 applying, candktmos aro reqoosted to ensure that they fultiJl the eligibiity criteria tor the P0$t as 
on the date or eligibility. The process of registration is complete only when fee Is deposited with 

-_..~,-.,-,,~. the Bank through online mod• on or before the la.st date of payment of fee. 
,s, ._. s.-•'» 1r., .~-,i.,. -✓~ 

• ..., :.t.l:f.f.'r •. 
,. t!IIM," .,._ v · 
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6. candidates are advised to check Bank's website regularly for d&talls and updtttes. No separate 
intimation/ advertisement etc. will be is$ued in case of any change I update. 

7. ·vacanetcs reserved for 08C category are available only to lhe 'Non-creamy l.;1yer' OBC candidates 
'C-reamy layer' OBC candid.ales shovld indicate their category as 'GerM!tal'. # Vacancies for PwBD 
category cendtdates are reserved horfzootatly @ PWBO categQ(ies under clauses ·er & •e' of Section 
34(i) of RPWD Acl 2016 -(0 "Specific Leaming Oisab!!l1y" ($LO); (ii) "Menial Illness• (Ml); (Iii) 'Multiple 
Olsabllities" (mult,ple disabil~,es amongst LO. Vl. HI. SLD & Ml). 

8. Reservation f0< EconomicaRy Weaker Sedion (EWS) m recruitment Is governed by Office Memorandum 
no. 3603911/2019-Estt (Res) dated 31.01.2019 o f Department of Personnel & Training. Ministry of 
Per'Sonnej, Puh'ic Grievonce & Pensions. Government of India. 8anefi1 ot reservation under EWS 
category can be availed upon production of an 'tncome and Asset Certificate· issued by a Competenl 
Authority on the formal prescribed by Government of India 

9. Candidates with rec:ord of defautt in repayment or roans/ cmdil card dues and/ or against whose name 
advetSe t&port ot CIBIL or o ther e)(temal rating agencies is available am not eligible for appointment. 
candidates against whOm there is / .are <1dverse report regarding character & antecedents, moral 
turpitude are oot eJlglble to apply rot the post. 

10. Candidate should be proficient in computers: good in Inter.personal communication skills, analytical skills 
and dmfUn,g skills. The appointment of officers Is on PAN India basis and !he sete<:ted candidates are 
liable to be posted anywhe,e In lndla 3$ a Sranoh Manager/ Officer as per Bank's requirement. 

11. Graduation in any discipline from a recognized Unlversi1y or any equivafent qualification recognized as 
such by the C~.n1ra1 Government. Candidates having lntogra1od Dual Degree (100) tenificate s.hould 
ensuro that the date of passing the 100 is on or befo<e cut-off date. 

12. Only full time experience as a permanent emptoyee atter acQuiring the educational qualification v.ill b8 
considered. Candidates having work experience as contractual employee are not elig~e for the posts. 

13. Tile date of passi:ng c!igiblllly examination will be the date appearing- on the mal'k sheet or provisional 
certificate issved by the University/ lnstitut&. In case the result of a particular examination is posted on 
the wobsile of lhe University/ Institute. a certificate Issued by the appropriate authority of the University/ 
Institute Indicating the d,ate on which the result was posted on the wc:ibsito witl be taken as the date of 
passing. 

14. Candidate shoukl indicate the percentage obtained tn Graduation calculaled to the nearest two declmals 
In the on!ine a()1)1ication, Where CGPA/ OGPA Is awarded, the same should be converted into 
pe«:entagc and Indicated in the online al)D4ication. If called for Interview. the candidate wiU have to 
P<Odooe a certificate tssood by the apPfopriate authority Inter ena stattng the nonns or the Unive~ty 
reg.srding converstOn of grade fnto percentage and lhe percentage of ma.rks scored by the candidate in 
tenns of these norms. 

15. C3/culatlon of Perctntage: The percentage mairts shall be arrived al by dividing the total marks 
obtained by the candkiate Jn afl the subjects in all th& semester(s)I year(s) by aggregate maximum marks 
in all the subjects irrespective of honours /optional/ additk>nal optional subject. if any. This will be 
applica~ for those Universities also where Class/ Grade Is decided on basis of Honours marks only. 
The fraction of percentage so arrived wilf be ignored i.e. 59.99% will be 1roated as loss 1han 60%.. 

16. In case of any candidate completed the Diploma Course and dlrectty got entry into second year / 
~ emester ill degree course by getting exemption of few se~sters / years then only those semesters I 

/, .-: \i..;· • ~tr.rs marks would be coosidered which are patt or bacheklf's degree, neither dipfoma marks nor a.ny 
.! ~~ 11 l \:._T_,l:_ mpted semester$/ years marks shall be oonsidered for eligibility. The same .shall also be applicable 

0• ~~·, 01her degree courses. 
,.ft• 
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04. Age Umlt: Relaxation in upper ago Umit (As on 30.09.2.023) : 

Sr. Category Age rolaxatlon 
01 Scheduled Casie/ Scheduled Tnb<: 5 Years 
02 Othet 8ackward Classes (Non.Creamy Layer) 3 Years 
03 Persons With Bcnehma,11. Ois.abilrties PwBD (SCI ST) 15 Years 

(PWSD) l'\vBD (OBC) 13 YearS 
PwBD (GEN/ EWS) 10 Yean, 

04 Ex Servicemen, CommisSioned officers Rlcludlng Emergency 
Commissioned Officers (ECOs)I ShOrt service Commisslonod Officers 

5 Years 

(SSCOs) who h;;ive rendered 5 y8am mlJltary setvice and have boon 
re1eased on completion of assignment (inctudlng those whose assignment 
is dve to be complo18d within 6 months from (he Jost date of reoeipt of 
applk:ation) otherwise than by way of dismissal or discharge on account of 
misconduct or inefficiency or physllXII disability al!ributabfe to military 
service or l:nvalldment. 

05 Persons afftK:ted by 1984 riots 5 Years 

05. Category: • 

Ple.aso note that change of category will nol be pennitted et a.ny stage aftt.tr' regislration of onllne 
applicatlon. Candidate$ belonging to OBC catt: .. -gory but coming in the 'CREAMY LAYER', ar'e not enti11ed 
to OBC ceserJaUon and age relaxation. They should indicate their category as 'GEN' or 'GEN (OC)' or 
'GEN (VI)' or GEN (HI) or GEN (ID) (as applicable). 

06. Candidates wtth record of default In repayment of loans/ cr•dlt card dues and! or against whose 
name ad·verse report of CIBIL or other &xtemaJ rating agencies Is avafla.bl& aro not eligible for 
appointment Candidates against whom thtr& ls / are adverse report rogardlng character & 
antecedents, moral turpitude are not eligible to apply for the pMt. Candidates who havo boon 
found guilty in any departmental Investigation are lnellglbl• for tho positions. 

07. CarHr Path, Joining end Training: 

1. Th& s.&$8cted candidates will be exposed to baSic banking knowledge, after Joining through an onl:ne 
course and wlu !'lave 10 complete this course before stipulated date. 

2. The selected candk:lates, at the time of joining, will have to execute a Bond to serve the Bank for 
stfpul.alecf period. The Bond will be invoked by the Bank if the candidate resigns from the service of 
the Bank belor& expiry of bond period from the dale of joining, 

3. On joining, the selected candidates will be designated as abOve mentioned post and wlll be on 
probation. They will be subjected to C:Oflfinuous assessment during the probation period. Those 
candidates who quelffy in the assessment a.s per standards determined by the Bank from time to 
time, wlN be confirmed in the Service of the Bank. 

4. If a.ny candidate falls to achieve minimum standards stipulated, his / her services may be terminatod 
from the Sank In force at the slgnltlca.nt time. Bank provides Immense opportunities for growth in 
career, tncludlng opportunities for posting In various sections. 

5. The attractive promotion policy or the Sank prov.idc.s an opportunity to the meritorious and 
exceptionalty brilliant officers to roach the Top Management Glade Jn a reasonabfy qvic:f< time. 

-,: .. '\ """O~foluments: Presenlfy. the starling basic pay apptlcablo Is as under: 
-!I,• '(.'lli.!l°'t.· ,., 

,~ .. ......... .r..: 
•11,..,.,1' I ~ 
I M lH ... 

..,,. ·o __ 1 • 

~ 

1 Scale of Pay : Scale II Rs. 481 70 - 1740/1 - 49910 - 1990/10- 69810 

2 Scale or Pay : &ala Ill Rs. 63B40 • 199015 - 73790 - 222012 - 78230 
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The official wilf also bo ellglbfe for O.A. H,R,A / lease rental, C.C.A. Medical and other allowances etc 
In a M$tropolitan oenter & potquisites as per n.Aes In force ftom time to tima, AJlowallees may vary 
depencftng upon the place of posti~, 

09. Confirm,tion: 

The confirmation of nmvty recruited officers will be subjecl to s.aUsfa:ctory completion of stiputat~d 
p<Obalion 

10. Probation Period & Bond: 

The seJected candidates will be on ,P<Obation for the under-mentioned period from the date of joining the 
Bank. There is mandatory provlston of executing a "$8rvice bond by selected candidates. 

Probation Porlod Bond Scale 
Amount R.$. Minimum Service Period 

Scale II 6 Months 02.00 Lokh 2 Years 
Scale Ill 6 Months 02.00 Lakh 2 Years 

11. Nationallty I Citizenship: 

A candidate must be either {f) a Citiz:en of India or (II) a subject of Nepal or {iii) subject or Bhutan or (iv} 
a Tibetan Refugee who came over to India before 01~Jan 1962 with the Intention of permanently settfing 
in lndta or (v) a person of Indian origin who has migrated from Pakistan. Burma, Sri Lanka, East African 
countries of Konya, Uganda. the United Republic of Tanzania ( Fonner!y Tanganyika and Zan?Jbar). 
Zambia, Malawf, Zaire. Ethiopia and V,etnam with the lntentk>n of ptlrmanently senling In Indra. provided 
that of a candidates belong to categories (ii), (iii). (iv) & (v) above shall be a ~rson in whose fovour a 
certificate of eligibility has been issued by the Govt of India. 

A candidate In whose case a certificate of er.g!bHlty is necessary may be admitted to examination/Group 
discussions/interview oot1ducted by the Sank., but Ofl final se!ecllon, the offer of appointment 'Nill be given 
only after the necessary eUglblhly certif,cate issued to hfm by Govommant of fndia is submitted to the 
Bank. 

12. Soloctlon Procodure: 

t. The candidates stl311 bo roqulred to appear for online examination to be conducted through 
recruitment agency. The successful candldatoo shelf be called for Interview in the proportion of 1 :4 
based on lhefr ranking. The alfoc:ation of marks for onlioo examination and Interview is 200 & 100 
which will be oonverted Into 75:25 (Online Examination: fntol'Vicw). 

2. The minimum cut off marks for onllne examin.alkln, intervie\v and final se"8c6on shall be 50% foc UR 
I EWS and 45% for SC I ST/ OBC I PwBO mspectlvely. 

3, The combined flnaJ score of candidates shall be arrived at on the basis or scores obta1ncd by tho 
candidates in the Online Examination and JnleMew and accordingly a merit list shall be prepared for 
sc$action of candidates 

4. Meri I list for sefoctionwill be prepared In descending order on IM basis of combined scores obtained. 
In case more th.an one candidate score lhe OUl-(ltf marfl.s (oommon marks al cut-off point), such 
candidates will be ranked ~ccording to their .:ige fn descendin9 order. in the nlerlt 

5. In case, in tho opinion of the bank. c1dequate number of candidates have not qualified by obtaJnlog 
minimum marks as sUpolated abOva in !he online examination, bank reserves right to reduce the 
minimum mar1ts as deemed fit, 

Bank reserves right to do away with online examination I Group Discuss.ion and to shottllst sufficient 
f 8dequate number of caOOidates for interview based on their sultablhty, e.xpertence, etc. While short 
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listing the candidates, bank may consider additional quallficatlonJs. greater experience and level of 
responsibllitios handled end accordingly only such candkfates wll be allowed to partklpate In 
recruitment process. 

7. Mere eJigibility / Admission to Group Discussions I Interview I pass in GO/ interview doea not imply 
lhat the Bank is satisfied beyond doubt about the candidate's eligibility and shall not vest any right 
in .:i c.:ind!date for selection. 

8, The Bank would 00 lmc to reject the candidature of any candidate at any stage of ,ecru1.tment 
process, if he / she is found lo be inelig,ble and I or furnished incorrect or false lnfonnatloo I 
certificates / documents or has suppro$SOd any materiaJ facts and the fees paid by the ineligible 
candidates she:11 be forfetted. If appointed. such a candidate, may be $Umma,ily removed fmm the 
services of the 8a.nk, 

9. In case, the le.s.s number of candidates apply against the declared vacancies (i.e. less than 
1:10 ratio) then selection may be carried out through personal Interview only. A preliminary 
scteenlng of applications may be carried out by the 8;1nk. to shortlist ollgl.blo candidates to 
b1> callod for Interview. While short Hsting the candidates, bank ma,y con.sider addltlon:il 
qualificatlon/s, greater tlQ)Orlence and level of responsibtlitles handled. Thus, merely 
fulfilling minimum quaJiflcatlon and oxporioneo criteria would not automatically entitle a 
candidate fOf' the interview and the bank as per de,cided criteria shall short.II.st th• candidatos 
for Interview / examination. 

13. Examination Pattern: 

Examination consl.sllng of objective tesi which wi11 be conducted online through recruftmcnt agency. Tho 
lest wltl h3ve following sections (with separate timin95 for each section) .PS folk),vs: 

SN Name of Test No. of Questions 
01 Professional Knowledge 50 
02 General Banking 50 

Total 100 . . TMte i$ no negative marking in online exam1n.atioo . 

14. Examination Centers: 

Maximum Marks Duration 
100 60 Minutes 
100 60 Minutes 
200 120 Minutes 

(a) The examination$ will be oonducted online at venues &eross various centers in India. No requesl for 
change of Exall'Unation Centre $hall be entertained. 

fb) Bank of ti.•laharashtra re-serves the right to cancel any of the Examination Centers and I or add sorne 
other Centers. at its discretion, depending upon the response, administratwe feasibility, etc. 

(c} Bank of Maharashtra also reserves the right to allot any center to the candidate across the lrda. 

{d) Candidate wm appear for the examinatio,~ at an Examination Centre at hi-$/' her/ their Qlh'n risk and 
expenses and Bank of Maharashtra will not be responslble r0< any Injury or losses etc. of any nature. 

(e) Any unruly behavior/ misbeha\llor in the examination hall may result in canootlation of candidature/ 
disqualification from future exams conduct&d by B.1nk or M.-)harasht.ra. 

(f} The centers for (he online Examination wlll be limited. The examlnabOn may be hekS .e1 the foflowing 
centers and the .address of the venue wm be advised In tho call lenom. Bank of Maharashtra, 
however. resol'Ves lhe right to cancel any of the ExaminatiOfl Centers and / or add som~ other 

.:-$ Centers, at its discretion. dopond!ng upon the resp<)nse, administrative feasibility. etc. Bank of ,, ' 
.-6.• &.. '¾°"'~ ~ Maharashtra also reseNes the right to atlot lhc candldato to any center. 

•.o,<Q- - t-,-" .. 

,1,l11l.'ll'r~ 1, I 
-. I ,M lJ ,.,,.I 

,. ' • (I •. ~ 
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Sr S~le Centerls Sr State Center/s 

1 Bihar Patna 11 Mahareshtra Aurangethr.ld(Maharashtra) 

2 Chandigam Chandigarh - Mohall, 12 Maharashtra Mumbai/ Thane I Navi 
Bathind::i Mumbai / MMR Region 

3 Chhattlsgarh Raipur 13 Maharashtra Nagpur 
4 Delhi NCR Delhi NCR (All NCR 14 Mahartishtra Punc 

cities) 
5 Goa Psnaji 15 Odis.ha Bhubane$hwar 
6 Gujarat Ahmedabad- 16 Rajaslhan Jaipur 

Gandhinagar. Surat 
7 Jharl<hand Ranct\l 17 Tamilnadu Chennai 

8 Kamataka Bengaturu 18 Telangana Hyderabad 
9 Ker.ala ThfruvanE1nthapuram. 19 uuar Pradesh Lucknow 
10 Madhya Bhollal 20 Wes1 Bengal Kolke1a 

Pradesh 21 Assam Guwahatf 

15. List of docoment/s to be produced at the time of interview: 

The following documents in original together wHh a self...attested photocopy in support of the candKlale's 
eligibility and identity ate to be invariably submitted at the time of interview faifing which the candidate 
may not bo permitted to appear for the Interview Non·submission of requisite documents by the 
candidate at lhe time of interview will debar his candidatore from ft,uther participation in the rectultment 
prooess. 

a. Printout of the valid Interview Call Letter. 

b. Valid system generated printout of the onUne application fofm. 

c. Proot of Date of Birth (Birth Certntcate is.sued by tho Campa.tent Munlcipal Authority or SSLC/ Std. 
X Certificate wnh DOB). 

d. F"or the purpose ol ldentlllcallon. pl&aSe bf Ing Passport /Aadhar Card/ PAN card / Voter 10 / Driving 
liconsQ. / any other Photo 10 card fssued by Statutory Authorities where photog113ph is affixed, 

•· Marit sheets/ Certfficatu from SSC examination onwards to the highest examination passed. 

f. lnclMdual Semester/ Yoar wise Mark sheets & certificates for e<f\Jcational qualifications in-eluding 
the final degree. Proper document from Board/ Univ-erslty for havfng declared the resull on or before 
cut~off date has to be submitted. 

g. Plet1Se bring a detailed specific and exptkit expetience cartiflcate Including details o f ruu name. tun 
address and telephone numbers of emc:,k>yers, period of 8XJ)8fienoo With exact dates, designabon 
held, nature of duties handlectl Job ProffJe, number of persons wori<lng under you, nature of Projects 
handled etc. 

h. Income and Asset Certificate issued by oompetenl authority. strictly in the f)fescribed format as 
stipulcited by Govemmenl of India, In case of EW& (Economically Woakor Sections) category 
candidates. 

i. Casto Certificate iSsuod by oompote-nt authority, strictly in the prescribed forrnat as stipuleted by 
Govemment of lndJa, in case of SC / ST / OBC category ~ndedates. 

J. In case of candlidates bek>nglng to OBC category, certificate should specifically contain a clause that 
the candidate does not belong to creamy layer section eJCCltJd&d from lhe benefits o f resetvatlon 
for Other Beck ward Classss in Civll posl & seMCes undet Government of India, OBC caste certificate 
conlainlng the noo-creamy layer clause should be vatid as on the date o finterview if called for (issued 
within one year as on the date of advertisement), Casie Name mentioned in certificate should 
tally letter by letter with Central Government list I notification. 
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k. Disability certificate In prescribed format issued by the District Medical Board in case of Persons with 
Bonchmartt Oisabifity category If the candidate has used the services of a Sct'lbe at the lime or 
online examination, then I.he duly filled in details of the scribe in the prescribed formal 

t Arl Ex-servicema.n candidate has to produce a copy of the Service or Olsd'large Book aloll!J with 
pension payroo.nt ofd.ct and documentary proof of rank last/ presently held (substantive cl$ well as 
acting) at the time of lnte<vlew. 

m. Cancf.ldates serving In Government I quasi-Govt. Offloesl Public Sector Undertakings (including 
Nationalized Banks and Financial Institutions) are required to p(oduee a ''No Objection Certificate" 
from their employer at the time of inteMe\v, in the absence of which their candidature will not be 
considered and travelling expenses. if any, otherwise admissibSe, will not be paid 

n. Persons eligible for age refaxatlon under 4 (5) must produce a certificate frorn the Oistriet Magisttate 
to the effect that they are eligible for relief In terms of lhe Rehabilitation Package ro, 1984 Riot 
Affected Persons sanctioned by the Government and communicated vlde Ministry of Ananoe, Dept. 
of Financial Sel'lnCes: Communication No.F.No.9121/2006-IR dr;ted 27.07.2007. 

o. Any other relevant documents in support of el!gibllity. 

p. Note: Candidates wlll not be allowed to appear for the Interview if he/ she fails to produce the 
relevant eligiblllty documents as mentioned above. 

q. Non•production of relevant eligl billty do-cumtnts at the limo of lntorviow sh.all mako tho 
candidate inefJgible for further process of recruitment. 

16. Reservation for Person.s with Benchmark Ois.abiUUes (PwBD): 4% horizontaJ reservation has been 
provided to Pe<sons wlth Benchmatk ()jsabll tles as per section 34 ot 'Rights of Persons wtlh- Disabilities 
Act, 2016". The post is identified suitable for the Persons with undemoted categories ot dlsabdltfes as 
defined In the SChedule ot RPWO Act 2016. Ttte Authorized Ce.rtifying Authority will be the Medical 
Board at Ule District Level. The Mooical Board will consist of Chief Medical Officer, Sub- Divisional 
Medical Officer. 

A. "OC" category: -

A person•s lnablfity to cxocu:c distinctive activities associated with moverneni of self and objects resulting 
from affictlon of musculoskejetal or nervous system or both, including Cerebral Palsy, Leprosy Cured, 
Dwarfism, Muscular Dystrophy and Acid Attack Victims. Orthopedlcatly cha.ltenged persons are oove1ad 
under Jocomotor disability with folfowing bench marl<: 

a. "Leprosy cured person· means. a person who has been cured of lo.prosy but ls s.uffcri-ng from: 
I. Loss of sensation in hands or feet as well as loss of sensation and paresis in the eye and eye· 

lid but with no manifest deformity: 
ii. Manifest deformity and paresis but having sufficient mobillty in their hands and feet to en~ble 

them to engage in normal economic activity: 
Ii. Extrem• physical deform;ty •• well as odvonced oge which prevents h;m/her from undertaking 

any gainful occupation. and the expression "leprosy cured" shall be construed accordingty; 
b. "Cerebral palsy'' means a Group of non--progresslve neurologicaJ conditions affecting body 
movements a.nd mutoele coordination. caused by dMlage to one or more specific areas of the brain, 
usually occurring before, during or shortty aftBr birth; 

c . "Dwarfism" means a medical or genefio coodi1ion resutUng in an S>duH height of 4 feet 10 inches (147 
centimeters) ot loss: 

d. ·Muscular dyst,optly" means a group of hereditary genetic muscle disease that weakens the muscles 
. ~ h.at move the human body and person$ with multiple dystrophy have inc:orrect and missing information 

-~~ ... ~t !I their genes, which prevents them from making the p(Oteins they need for healthy muscles. It is 
• ~t ~ r&cteriied by progressive skeletal muscle weakness, defects In musdo proteins. and the death of 
• usde cetls and tissue: 
\. '. 
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e. "Acid attack victims• means a person disfigured du& lo vk>lenl assaul1s by throwing of a-cid or simila..r 
corrosive substance. 

B. Visual Impairment ( .. VI .. Category): OnJy those Visually Impaired (V!} persons who suffer from any 
one of the fo!low1ng: conditions. after best oocrection. are etlgibfe to apply. 

a,. Blind:ness: 

i. Total absence of $ighl; OR 
Ii. Visual acuity less than 3/60 or less th:an 10/200 (Snellen} in ttie better eye with best possJble 
correction; OR 
iii. Limitation o f lhe field of vlsk>n subtending an angle of less than 10 degtoo. OA 

b, Low Vision: 

i, Vis.ual acuity not exceeding 6/18 or less than 20160 upto 3160 or upto 101200 (Snellen) in the better 
eye with best possible corrections: OR 
ii. limita.ticm ol lhe field of vision subtending an angle of Jess than 40 degree up lo 10 dog re&. 

C. Hearing Impaired ("HI" Category): 

a. Deaf: means person having 70 OB hearing loss In speech frequencies In both ears. 
b. Hard of Hearing: means person having 60 OS to 70 08 hearing loss In speech frequencies In both 
ears. 

D. "ID'• Category: Only those persons, Who suffer from any ooe of the foUowlng types of disabililies. 
are eligible to apply under this category: 

D. lntellectuaf disabiltty. 

a. Autism Spectrum disorder (ASD) means e neuro-developmental condfun typically nppeanng In the 
first three years of llfe lhaL significantly affects a person's ability to communicate. understa,nd 
relationships and telate to othets. and Is fmquefllfy associat&d 'Mlh unusual or stereotypical rituals or 
behaviours. 

b. "Specific Leaming Olsablllty" (SLD) me:81'1$ a heterogeneous group of collcfitions wherein there is a 
deficit in processing language. spoken Of written, that may manifest rl:&eJf {IS a difficulty to comprehend. 
speak, reed, write, spell, or to do mathematical calculatlons and Includes such condiUons i;iS peroeptual 
disabi!rlies. dyslexia. dysg.raphia, dyscalculfa, dysJ)(axla and developmental aphasia. 

c. "Mental mness" (Ml) me:uis a sUbManbal disorder of thinking. mood, perceptiori, orientation or 
memory tt\at grossfy impairs judgrn{mt, bohavlour. capacity to recognise reality or ebility to meet the 
ordinary demands of life, but does not Include retardation which Is a condrUon of arrested or incom~ete 
deveiopment of rrind of a per.mn. specialty characterized by sub normality of Intelligence 

2. ' Mu11iple Disabinties• means multiple disabifltles amongst clause ·A": ~a"; "C'';- O (1)", 

Note: Only those persoos with benehma,k dise:bihties would be eligible for reservation '8enchmarf< 
disability'' means a pe,son with oot less than 40% of a specified dfsabihty where specified disability has 
not been defined in measucable terms and Includes tho persons wilh dlsability, where disability has 
been defined in a measurable term. as certified by the certifying autho<ity. A person who wants to avail 
benefit of re$Crvation wl!I hav~ to submit a disability certificate issued by a Competent Allthori ty as per 
Government of lndta guldellnes. Such cel'l.ificate wll bG subject to verification/ re-verification as may be 
decided by the compelent authority, 

~ The aOocation of reserved vacancies for lh-e petSOr't$ with benehma.rf< disabiiit>es wrn be as prescribed 
• .. ~~~ ':;fr) the "The Rights of Persons \\llth Olsab!Jltles Act. 2016'' and as per vaca.ncies. 

'l" ;J~-~i• ~ " ' .":_\· 
' . 
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17. Guidelines tor Persons with Bonchmark OlsabUltlu using a Scribe: 

The visually impaired candidates and candldat&S whOse writing speed is adversely aff&cted permanently 
for any reason cari use their own scnbe at their cost during tho onUoo examfnallon (Prelimlnary and 
Main). In all such cases where 8 scribe is used, the following rules will apply: 

► The candidate will have to arrange his I he< own scribe al his/her own cost 
► The scribe may be from any academlC stream, 
► Both the candidate as 'll'Cll a$ SCfibe w!II have 10 give a sultable undertaking confirming that the scribe 

fuffils all the stipulated eJlglbUlty criteria for a sctlb8 mentlooed above. Futthe, In c.a.se It tater 
l1snspires that he/she did not fulfil any laJd down ellglbiilty critefia o, suppressed material facts the 
candidature or the applicant will stand cancelled, irrespective of the ,esull of the recruitment. 

► Those candidates who use a scribe shall be eligible Sor compensatory time of 20 minutes or 
otl\efwise actvlsed for every hour or 1he examination. 

► The scribe arra-nged by the candidate should not be a candida1e for the same onllne exam~ation. If 
violation or the above is detected ~t any stage of the process.. candidature or both Ule candkf.ates 
and the scribe wlll be cancelDed. Candielates eigible for and who wish to use the services of a scribe 
in tho Gxamlnatlon shoulel invariably carefully Indicate lhe same in the online application. form. Any 
subsequent request may not be favorably entertained, 

► Only candidates registered for compensatory time will be allowed such concessions slnoe 
compensatory time given to candidates shafl be sys1em bMe<I, it shall not be possib(e for the test 
conducting agency to allow sueh time if he / She is not registered for the same. Candidates not 
regls.to,ed for compensatory time shall not b8 allowed such concessions. 

► Guidelines for candidates with locomotor dis.ability and eerebral pal.sy. 
A Compensatory time of twenty minutes per hour or otherwise advised shall be permitted lor the 
candidates with looomotor dssablllty and cerobral palsy where comtnant (writing) exlr8mity is affected 
to the extent of sJowfng the performoncc of function (minimum of 40% Impairment). 

;,,- Guldollnes for Visually Impaired candidates 
Visually Impaired candidates (who suffer from not Sess than 40% of dlsabllity) may opl to view the 
contents of the test in magnified font and all such candidates will be eligible for compensato,y time 
of 20 minutes tor every hour or otherwise edvised of examination. 

The faCiJity of viewing the contents of the test in magnifying font will not be av-ailabfe to Visually 
Impaired' candidates wh.o use the services of a Scribe for the examination. 

► Guldetines for Candldatcis with lntell.tetual Dlsablllty (10) 

A Compensatory time of twenty m1nu1es per hour of examination, either availing lh& &etviCQS of a 
scribe or not. shall be permitteo to the candidates with more than 40% fnteUectual msabOfty (autism, 
Intellectual dmatility. specific learning cfJS<:tbility and mental iltness) 

These guidel nes are sub;ect to change in terms of GO! guiclefinesl clarifications, if any, from time to 
time. 

18. How to .1pply: Detailed guldolfnos / procedures for appUcatlon registration: Important point$ co 
be noted before registration. Before applying onllne. candidates shoukt: 

1. Scan lhoir photograph, signature. left thumb impros&ion and the hand writt~n deelaration. ensuring 
1.h8t both the photograph and signoture, feft thumb impression. hand written dcclar.aOon aC:hcro to 
lhe required specificatklns as given undergukfelines . 

• ,~ . 
1 

2. Left thumb impressio~ (f~ a cand~atc Is ~ot having left thu~b. he/she may use his/ her_right thumb. 
j• 1 

1 
~,. tf both thumbs are m1ss11l:Q, the 1mpress1on of one of the fingers of the left hand starting from the 

...;~ · .:. forefinger ~houfd be taken. If there are no fingers on the Jefl hand, the impression or one of the 
• • . ~ ..... flng,e-ts or the right ht'lnd starting ftom tho fo,eflnger shouJd be taken. If no fingers am availa.bfe, the 

• '"""' 
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impression of left toe may be laken. In all $UCh casM v.tiem left thumb Impression is not uploadOO-, 
the candidate should spec.ify in the uploaded doc001ent lhe name of finger and the speciftcatlon of 
lefVrighl hand or too). 

3. A hand written deciaratlon (text given beiow). The hand written dedaration must be in !he candidate'!. 
hand writing and In Eng1ish only. If it ts written by anybody else and uploaded o, In aJ"ly other 
langv&ge. tile application wdl be considered as Invalid. {In the case of candidates who cannot write, 
may 9e1 the text or declaration typed and put their left-hand thumb impression (if not able 10 sign 
also) below the typod declaration and upload the dOCUm&nL as per specifications). 

4. The text for 1he hand written declaratlon Is as follows-

•1, ___ (Name of the candidate), hereby declare that all the information submitted by me 
In tho appllcatlon form is correct, ll'Ue and vafkl. f wlfl present the supporting documents as 
and when required." 

5. The abOve met11toned hand written declaration has to be in the candidate's hand writing and in 
English only and should NOT SE IN CAPITAL LE"TTl:.RS. If i1 is written by anybody else or in any 
other language, the applicat!on WIii be considered as lnvaNd. 

6. The leN thumb impression should be property scanned and not smudged. 

7. H3ve 3 valid personal O....-r\ail addt8-S$ and mobile numbe,. which should be kept actrve UIJ the 
completion of this Recruitment Process. Bank may send call JettctS for lhc examination etc. through 
the registered e-rnafl ID. In case a candidate does not h,ave a valid personaJ e-mail ID, he/she should 
creale hislher new ~aiJ 10 and mobile no. before applying on·line and must maintain that e-mail 
account and mobile number. 

8. Application fo.es/ Intimation Charges (Non-Rofundablc): 

Sr Categor)I Appllc.atlon Fee/ 
GST Total 

fnUmatlon Ch.arges 
01 UR/ EWS /OBC 1000 180 1180 
02 SC/ ST /PwBD 100 18 118 

9. Feo / Intimation charges once paid \'YUi NOT b8 refunded on any account nor can It 00 held rn reserve 
for any other examination or selection. Bank Tr.:1nsactlon charges for onllno payment of application 
tee /intimation fee will have 10 be borne by the candidate. 

10. AppUcahOns once sUbmltted wlll not be allowed to withdraw and fee once pakl wil not be relunded 
on any ground nor can ii be held In reserve for any othc-t examination or soloction. EUgiblc candidate 
has to apply onlioo through the Bank's website www..baokofm-aharashtra.in only. No other means! 
mode of application are aoceptable. 

A. AppJlcation procedure: 

1. Candidates are advised to go to the B&.nk's websrte WINW.bankofmaharashtaa,io and dick on the 
•camars ➔ Recruitment Process ➔ Cunent Openings to open the link MOnlme applic&tion for 
ree1ultment of "Recruitment of Credit Officers In fl & Ill Project 2023•24" and then click on tha 
optjQn ~APPLY ONLINE~whichwifl open a new screen. 

•~f !'.j_?; $,. To ,egister application, choose the I.ab "CIK:k here fot New Reg,stration'' and enle.- Name, Contact 
~ ''.' .~:\: ... details a,nd e-mall id. A Provisional Registration Number and Password wdl be generoted by the 

1 ~ ~ 1 6ystem ,and displayed on the screen. Candidate slloukl note down the Provisjonal Registration 
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Number and Passwo«S. An Email & SMS indicating the Provisional Regislration number and 
Passw0td will also be sent. 

3. Visually Impaired candldates should fill the ~ljcation form carefully and verify / get the details 
ve<lfl8d to &nsu-re that the same are co,rec1 prior to final submjssion. 

4. Candid.ates are advised .10 carefully llU and verify the details fifled in the online apphc:ation themselves 
as 00 change wdl be possible/ entertained aftercllcking lhe COMPLETE REGISTRATION BUTTON 

5. The Name of the candidate or his / her-father/ huSbanCI etc. should be spelt correctty in the applica.tiOn 
as it appears in the Certificates / Mar'k sheets. Any thang43/alteration found may disquah(y the 
candk1ature, 

6. Validate your OOtai s and -Save your application by clicking the Valldate your details1 and 'Proceed' 
button. 

7. Candfdates can proce0d to upload Photo. Signature, Left Thumb Impression &. Hand Written 
Declaration as per lhe specifications given in tile Guidelines to, ScaMlng and Upload of Photograph 
and Signature. 

8. Candidates can proceed to flU other details of the Application Form. 

9. CUck oo the Preview Tab to preview and verify the el'ltirc oppllcation form before COMPLEi E 
REGISTRATION. 

10. Modify details, if required, and cllck on 'COMPLETE REGISTRATION' ONLY aft0< ve<ifying ond 
ensuring that the photograph, signature uploaded and other details f!Ued by you are correcl 

11 , Candidates are requested to apply on-line OOtwoon 23.10.2023 and 06.11.2023 

Particulars Date 
Commencement date of on-line applicalion 23.10.2023 
Last Oat& of onlino appllca1K)(I 06.11.2023 
Date of Onflne Examination Will be informed separatety 
Date of GO / Interview WHI be iflformoo seponllely 

12. Payment of Fees: 

a. Candichnes have !he option of making the payment of requls.ite fees / intimation charges through 
the ONLINE mode only. Payment of fCM / Intimation charges through the ONLINE MOOE from 
23.10.2023 anc:s 06.11,2023. no other mode of payment is acceptable. 

b. After ellSuring the cormctness of tnc particulars of the application form. candidate should pay 
fees through tho payment gateway integrated with the application, by following the lnsuuctions 
available on lhe screen. The payment e9-n be mad& by using deblt card/ credit card/ Internet 
Banking by providing infQfmatk>n as asked on the screen. Transac1ion charges for online 
payment. rf any, will be borne by the candid-ates. 

c. On succ&Ssful completion of the transaction, ~receipt and appficatk>tl form will be generated; 
whic.h may be printed for record. The printout of the applic.atiori form should not be sent to 
the Bank. 

If the online transaction is not sU<:cessfully completmi, plea&<t register again and ma-ke payment 
on.Unc. The((~ is also a provision to reprint th& e-R9Ce.ipt and Application form oontaining fee 
deta,ls, at late,- stage. 
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19. Procedure for Uploadlng Docvment/s: - The candidate'!; shovtd upload each listed docum(!nt at lhe 
time or onllne application. There will be separate links for uploading each document. 

(a) Resume in brief {PDF) 

(b} Identity ~nd address Proof (Passpcrt /A.ad hat Card/ PAN card I Voter 10 / Driving License I any other 
Photo 10 card issued by Statutory Authorities where photograph is affixed PDF) 

(c) Proof of Dale of Birth (Birth C&rtif.cate issuod by tho Competent Municfpal Authority or SSLC/ Std. 
X Ceriificafe with 008 In POF) 

(d) Educatfooal Certificates: Relevant Mark..Shee1s/ Degree Certificate (PDF) 
1. 1011' Certlflcate J Matksheet In PDF 
2. 12"' Certificate/ Marksheet in PDF 
3. Olploma certificate together wfth semester/ year wise marftsheets in PDF. whenevet applicable 
4. Graduation semester / year wise marksheets along with degree certi0ca1e 1n PDF. 
5. Post--Graduation semester I year wise marksheets aJong with degree C&rtlficate in PDF 
6. ProfesstOOal Oeg.ree: • semeste.r I ye.ar wise marfl.sheets along with degree cerlificato in PDF 

{e} Expe,iance certifieate/s (PDF) 

(n Casie Certificate SC/ST/OBC EWS C.,rtiflcato, If sppllcabl• (POF) 

(g) PWO CorbOcato, If applicable (POF) 

(h) No objection Certificate {NOC) issued by tile Competent Authority 

Documents must be In PDF format. Page slZe of the docurnen110 be A4 ancf Size of the file should noc 
be exoeedinQ 500 KB. In case of Oocumen1 being scanned, please ensure it is saved as PDF and size 
noi more than 500 KS as PDF. If the size of the file is more than 500KB, then adjust the sonlng of the 
scanner such as the OPI resolution, no. of oolors etc.~ during the process of scanning. Pl83Se ensure 
that Documents uploaded are clear end readebl&. 

20. Guldellnes for scanning the photograph & signature: Before applying online. a candidate will be 
required to have a. scanned (digital) Image of his/her photograph, signature, left thumb Impression and 
the hand written dedaralion as per 1he spedflcallons given below. 

a. Photograph lma.ge: 

• Photograph mu:st be a. recent passport size oolour picture. The picture should be taken against 
a light c:oklured, prnf@rably while. background. 

• Look straight at 1he camera with a rela.xed face. If !he picture is taken on a sunl'Yy day, have lhe 
sun behind yc>u, or place yourself in the shade. so th.al you am nol squlnttng and there are no 
harsh shadows 

• If you have to u:se flash, ensure there is no ~,ec1-eye" 
• If you wear glast.es make suro thal there are no reflections and your eyes can be clearly seen. 
• Caps .. hats and dark glasses are not aocepta.bkt. Refigious ho3mvcar is allowed but it must not 

cover your face. 
• Dimensions 200 x 23-0 pixels (preferred) 
• Site- or !tie shOufd be between 20kb and 50 Jcb. 
• Ensure that the size of !he scanned image iS not more than 50KB. If Ule slze of the fife ls more 

than 50 KB then adjust the setbn,gs or lhe scanner such as the OPI rosofutlon, no. of colours etc., 
durfng tho process of sCcJ.nnilg. 

b. Signature, left thumb impression and hand-written d&-elaration imago: 

• The applicant ha!> 10 s..ig.n on vA'lil<t paper with B-lack Ink pen. 
• Tho signature must be signed onty by the applicant and not by any other person. 
• The signaturo wlll bo used to put on the Half Ticket and wherever necessary. 
• If the Api)licant's signatura on the answer $Crlpt. at the Ume of the examination. dOCS not match 

the signature on the Hall Ticket U\e applicant will be dlsqoal/Oed. 
• Dimensions 140 x 60 pixels (preferred) 
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• Slw of mo should be between 10kb and 20kb. 
• Ensure that the size or the scann8d tmage is nol more tnan 20KB 
• Tho applicant has to put his left thumb impression on a white paperwilh b!ack or blue ink. 

(i) File type: jpg / jpeg 
(II) Dimensions: 240 x 240 pixels In 200 DPI (Preferred for rcqufred qualily) l.e 3 cm • 3 cm 

(Width • Helghl) 
(llij A le Size: 20 KB - 50 KB 

• The applicant has to write lhe dedarabOn in EngUsh only ciea1ly on a white paper with black ink. 
(i) File iype: jpg I jpog 
(Ii} O~nenskins! 800 x 400 pixels In 200 DPI (Preferred for required quarity) i.e 10 cm '" 5 cm 

(Width • Height) 
(iii) File Size: 50 KB - 100 KB 

• The left thumb imp,ess«>n and th& hand written decfaration should be of the applicant and nol 
by any other person, 

• If the Applkanrs signalU/e on lM attenctance sl'leet or Call letter, signed at th-e time of the 
examin.atiOn, does no! match th-0 signature uploaded, the .appic~nt will be disquaflf,ed, 

• Signature / He.nd written declanttion in CAPITAL LETTE:RS Shall NOT be accoptOO. 

c . Scanning the photograph & signatul"e: 
• Set the scanner resolution to a minimum of 200 dpi (Dots per inch}. 
• Set Colour to Ttu0 Colour. 
• flle Size as specified above. 
• Crop the Imago In the scanner to the edge of the photogrophfslgnature, then use the upload 

edrtor to crop the nlage to the final s.i.ie (as specified above}. 
• The image file should be JPG or JPEG fonnaL An example me name Is: image01 .jpg or 

fmago01.jpog image dimensions con he checked by listing the fofder files or moving the mouse 
over the file image icon. 

• Ct1ndidates u:sing MS Windows/MS OfflcG can easily obtain photo and signature in jpeg format 
not exceeding 50KB & 20KB f&spectively by using MS Paint or MSOffice Picture Man~er. 
Scanned photograph and signature i.n any format can be saved in ,Jpg format by using 'Save As' 
optloo in the FIie menu and slle can be reduoed below 5()KB(photograph) & 20KB (signature) 
by using crop and then resize option (Please seA poinl (I) & (II) above for the pixel size) in the 
'lrnage' manu. Sunilar optloos ace avaflabte in other photo editor also. 

If the file size and format are not as S)(e$Cribed. an error message wlll be displayed. 

While fllling in lh9 Onlin6 App,licatiOn fo,m the candidale should fill in all his details on Page 1 
Aft.er venfying 1hat lhe details he has filled in are correct and citeking on the 'Submit/ Next' button 
a /Ink wil he provided on P~ 2 of the online application form to u~oad his phOtograph and 
signature. 

d. Procedure for uploading the photograph and $ignatu,-. 

• ih&re will be two separate links for uploOOing Photograph and Signature 
• Click on the respeciive link "Upload Photograph / S,ig.nature· 
• 8rQW'.Se & $elect the location where the Scanood Photo/ Slgna1urc me has been saved, 
• Select tho tlkl by cricking on it 
• Click tt·,e 'Upload' button 
• Your Onlina Appllcatioo wltl not be registered unless you upload your photo and signature as 

specified. 

In case the face ln the photograph or slgnato!e or left thumb impreseion or the hand wri1ten 
declaration is unclear I smudged the candidate's application may be re-jcctod. 
Candidates are advts.ed to take a p(intout of their system generated on line apprtcat!on forms after 
reglsterfng. 



• In case lhe photogrcl?h or signa!ure is unclear, the CEtndidate may ~dit his appticaUon and ra.
up/Oad his photograph or signature. 

• Onfine applicaOOf'l will not be registered unless you upload yoU< photogr:Jph, signature, left thi..-nb 
impression, hand v.Titten declaralion specified. 

• After uploadfng the Photograph/ signature I left thumb Impression I hand written declaration in 
the onllne appOcation form candidates shot.lid check that the images are clear and have been 
uploaded correctly. fn case the photograph or $ignature or left thumb impression or the hand 
written dedaratlon Is 001 promlnontly vislblc, the candidate may edit hfs/ het application and re~ 
upload his/ her photograph or signature or left.thumb impression or the hand written declaration, 
prior to submitting the form. 

• Candidate should also ensure lhat photo is uploaded at the place of photo and signature at the 
place of signature. If photo ,n place of photo aJ1d signature In place of signature Is not uploaded 
properly, candidate will not be allowed to appear for the exam, 

• Candidal& must ensure that Photo to b8 uplOaded is of ,equimd siz.e and the face sllOukl be 
clearly visible. 

• If the photo t$ not uplo~ded at the place of Photo Admission for Examination will be 
rejeeted/denled. Candidate him/herself will be responsible fo, tho same. 

• Aftet re,gistering online candidates are advised to take a printout of their system generated oofin-e 
application forms. 

21. Download of Call Jetter J Admit-Card: 

The candidates shoukj do\vnload their coll letter for Examination I GO & Interview and an information 
handout by entering their registration number and password I date of birth from the B.ank's website. NO 
HARD COPY OF THE CALL LETTER/ INFORMATION HANOOlJT WILL BE SENT BY POST. 

22. Proof of ldenttty to be submftt♦d at th• tlmo of txamtnatlon: 

The candidates must bring one photo identity proof mentioned in can letter svch as passport/ Aadha,r/ 
PAN Card/ Driving License/ Voter's Id Cardi Bank Pes&book etc. v.ith duly attested Photograph/ Identity 
Card Issued by School oc CoUegcl Gazett()(f orfteor In the official letterhead In O<lgh,al as we-fl as a self• 
attested Photocopy thereof. The photocopy of Identity proof should be submitted along with call letter to 
the invfgilators in the examination han. faiing which, (0< ifktentity of caJ1dldates is in doubt) the candidate 
will not be permitted to appear for the test, 

23. Biometric Veri fication; 

1. The Bank, at various stages, may c;apture IRIS Scan/ thumb impression of candidate in digital Jormat 
for verifical.ion of genuineness of the candidates. Decision of the IRIS data/ 8K)melric verification 
authority with regard to its status {matched or unmatched) shall be final and bindN'lg upcn the 
candidates. Refusal Co participate in tile process of IRIS/Biometric scanning/ verification at any stage 
may lead to cancellation of candidature. 

2. Regarding IRIS scanning. the following points should be noted; 
a 'LEFT EYE (IRIS)' will be captured 
b C8ndidate should remove cont3et lenses and speclacles while cap1uring IRIS 
c There i$ no touch involved in IRIS scanning. Half feet dislQnce between scanner and eye ,Ylll 

be maintained. 

3, Any failure to observe these points will result in non-admittance for the examination and cancellation 
of candioature. In case a candidate found to be not genuine, apan from taking Jegal action against 
hlm/her, hi$/her candidature will be cancelled. 

4, Regarding Biometric vent.cation, foDowing points to be noied; 
a. Candidate wll ensure that correct thumb Impression Is captured at various stage.s and any 

iJ1consJstency will lead to rejection of the cancJidature, In ~se of any candklate foond to be not 
genuine, apart from taking legal accion againsi him/her, hJs/her canctJdature wm be canoefled. As 
such, they &re advised not to apply any external matter like mehandi. ink. chemical etc. on their 
hands. 
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b, TM Bank. at various stages. rnay capture photo anct thumb 1mp,ession ot the candidates in 
digilaJ format for biometric verification of the candidates. Candidate wlfl ensure that his/ her/ their 
correct thumb impression is caph.lred at various sroges as any inconsistency will le8d to rejec\ion 
of their candidature, Accordingly, candidates are advised not to apply any external matter lii<.e 
mehandi, ink. chemical etc. on their hands. In case, if any candidate is found not to be genuin,e, 
then apar1 from taking legal 8Ctions against hlml her. h.is/ her/ theitcandrdature wdl be canceUed. 

24. Action against candidates found guilty of miscooduct: 

a. Candidates ~,e oavtioned that they should not rutni&h any particulars or documents that are false, 
tampered/ fabricaied and lhey should not suppress any material intormation while filling up the 
application form. 

b. At the time of examfilation/ tn1e,view, if 8 candidate is (or has been) found guilt>/ of: (l)usJng unfair 
means durillg the examination or (Ii) irnpersonatJng or procuring impersonation by any person or (i i) 
mis-behaving in lhe ~xaminatiot1 hall or (Iv) resorting lo any irreguteror improper means In connection 
with his/ her/ their candillature for s&Jection or (v) obtaining support for his/ 00,/ their candidature by 
any unfair means.. such a candidate may. in addition to rendering himselY herself liable to criminal 
prosecution. will also be lfab!e to be: 

• Olsqua!lfied from the examination for which he/ she is a candic:Sa.te 
• Debarred, either pe,manenlly or (or a speclftf:!d period. from any examination or recruitment 

conducted by Bank. 

c. The Bank •Nould be analvzjng the response-sofa candklate with other appeared caodldates lo detect 
patterns of slml:larity. Based on such an analysis, if it is found that the responses havo been shared 
and sco,-es obtained are not genuine/ valid, the Bank reserves the right lo cancel his/ her/ their 
candidature. 

d. Use of mobile phones. pagers, calculator or any such devices: 

1. Mobile phones, pagers or any other communication devfces are not anowed inside the premises 
where the examination/ inteiview is being conducted. Arty infringf:ttllenl of these instructions shal 
entail canceltalion of candidature and di.sciplinary action Including ban from future exsiminations. 

2. Candidates are advised in their own interest nOI to bring any of the prohibited items including 
mobile phones.I pagers to the venue of lhe examination/ Interview, as arrangement for 
safekeeping cannot be assured. 

3. Candidates are not permitted lo use or have in possession cak:ulators In exam In.a lion prcunis&s. 

25. General lnform.ation: 

1. Candidates are advised to take a printout of their system generated onlina application fOfm after 
submitting the applicatfoo. 

2. Candidates shotikf satisfy themselves about their ellglbility for O,e post applied for. The Bank would 
admit to the test all the candidates applying for the posts with the requfsite fee on the basis of the 
information furnished in ttie online applicatron and shatl delecmine their eligibility at tile time of 
interview and ~Y verify thereafter al every stage of recruitment 

3. Candidates ere advised in their own interest to apply online welt befOJ0 the closing date and not to 
wait UM lhe last date to avoid the possibifify of disconnection/ lnablllty/ failure to 109 on lo 1he website 
on account of heavy load on intemet or webslte Jam 

4. Bank of M~arashtra does not assume a.ny responsibillty for tho cand)dates no! being able to submit 
their applications within lhe la~t dale on i,coount of aforesaid reasons o, ror any other re a.son beyond 
the control of Bank of MaharaShtra. 

5. Not more than one application should be 1$Ubmitted by a candidate. In case of multfple applkaUons. 
onty the l.ost vaNd (comploted) application will be retained and the application fee/ intimation charges 
paid for the other reglsttations wid stand forfeited. Multiple attend-anoe/ appearance by a candidate 
in ex.amination/ intervfew,\lfll rcsuJt In summary rejection/ cance41aUon of cendi<lature. 

The po$Sibility of occurrence of some problems in administration of examim~t:ion cannot be ruled out 
CQmp&etety, which may impact test delivery/ gc.neration of msulL In $1JCh cases. every effort will be 



made to resolve the problem, which may include the conduct of another examination if considered 
nece$sary. 

7. Candidates serving In Govemmenl/ Quasi Government Offices. Public Sector Undertakings 
lnoludin_g Natiooalizod Banks and Financial Institutions are adyjse<f to submit 'No Objecijon 
Certificate' from their employer at the time of lntctview, failing which their candidatum may not be 
OO(l:;,idered and travemng expenses, if any, othcrwfso admissible, wilt no1 be patd. 

8. In ease of selection, cafldldates wllf be reqlired to produce proper discharge cettiflca1e from the 
employer at the time of taking up the appointment 

9. Th& Original documents regarding eligibility criteria and proof of date of birth should 00 produced tor 
vorific.ation on the date of interview. Candidate wm not be allowed to attend the inteMeW If Origfnal 
corbflcates are not produoed for verification on the date or interview. 

10. Casto certificate issued by Competent Avthortty on the romial prescribed by lhe Government of India 
will have to be submitted by the SC/ ST /OBC!EWS ca.ndidates. U called for interview. 

11, A declaration will have to be submitted in Jhe prescribed format by candid.ales seeking reservation 
under CBC ca1890fY stating that h8/ she does not belong to the Creamy Layer. 

12, Benefit of m&ervation under EWS category can be availed upon pcoduclion or an •tncome and Asset 
Certificate· issued by a Compotant Authority on the format prescribed by Govemment of India. 

13. Candidates are advised to keep their e-mail 10 alive to, receiving advices / communications. 

14, The Job Pmfile / JQb ro)e ls l.ndlcatlve 1101 an exhaustive. 

15. As record for lhis project wlfJ not b9 main1a;ned after ono year on d8ciaretion of result of ot1lioo test, 
the lnfotmation J data regardtng this project will not be avallable thereafter. 

16. After a candidate is selected but befora joinin9 the 8,ank, the candidate will be required lo provkle 
detalJs regarding criminaf case(s) pending against him /her, If any. The Bank may also conduct 
lndepenct-001 verification, inter afla fnduding verification of poliG& mcords etc;.. The Bank res;e.rves tighl 
to deny the appointment depending upon such disclosures and/or Independent verification. 

17, Any legal prOC&edings in re-spe,ct of any matter of cl~im Of dispute arising out of this advertlseme}Ol 
and/ or an application in response thereto can be instituted onty l:n Pune and Courts/ Tribuna1s/ 
Forums at Pune only shall have sole and cxdusive ju1isdiction to try any cause/ dispute. Bank 
reserves right to change/ modify/ canool the r&erultment process at any stage fully or partly on any 
grounds and s.uch decision of the Bank will not be notified or intimated to the candidates. 

18. The cut-off date for Post qualificatkln experience wm be given in this notification. Only fvll timo 
experience as a permanent employee after acquiring the educational quaJlticatiion notffiecS for 
eligibility will be considered. The candidate must provide the proof of the clalmed vl()n( experience-. 
The expetience certificale(s} for the period given In th& online application shot.ltd be is,sued on the 
prescribed format (The prescribed format of Exporience certificate is avaUable as Annexure·III with 
this notification) under signatures of the Competent Authority at the Controtling Office/ He1;1d Office 
level of the respeciive cmployer/s, olearty stating the period, Post(s) heJd and nalure of duties 
pe11ormed by the applk:anL 

The copies of the Appointment Letters, Salary Certificates, pay slip etc. will not be accepted 
Jn tleu of Work Exporloncet C-ertificate. The applicant wilJ not be anowed to participate in the 
process on the basis or Appointtnenl Letters, Salary Cert,ficat&s. Pay slip etc. His J Hor candidature 
shall be ¢8110elled at any stage, even after his / her sele<::tion / appointment In the servieas ol the 
Bank on the basis of Appointment Letters, Sal.ary Certificate$, Pay slip etc. 

19. Tho-al)f)ilcant& wiU be calle<Jforthc Onllne Examination/ Gfoup Discussion (if conducted)/ fntatview, 
-,>.\~ ~t"t. on the basis or the information provided by lhem in lheir Online AppUcations wtthovt verificatlon of 

/ .,Y -1' \. their 3g:e or qualrf,calion or category or any other eligibility critefia. TOO applicants must therefore. 
7,1 :: ~ erisure that they tulfllJ au the notified cllg:lbllity critena as on rhe cut~off dale prescribed In thiS 
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notification. have possGSSJon of the requisite documents I certificates specified by the Sank. end that 
the particulars furnished in their Online Application are compte.te, true and conect in a.11 respects. 

Merefy appearing In the On.l(ne ExaminatiOn / Interview or passing lhe Online Examination / Interview 
and I or being called by the Bank for the Interview shall not fmpty that the Bank is satisfied a~t the 
eligibility of the appticant. Bank may verify the eligibility of the candidates at any stage of recruitment 
or !hereafter a.nd reserves light to 1.&1minate the service of prov!sk>nally se'8Ctad candidate-s if found 
ineligible for the post. 

20. The Bank reserves the right to alter. modify or change the elig1blfity criterta and I or any of the other 
terms and conditions speft out in this Notification. 

2 1. Candidates should menlk>n an Iha quafifications and experienoo ln the relevant field over and above 
the minimum one suggested herein above and should attach attested copies of the oertificates in 
support thereof, Tho Sank resetves the right to call only the requl$ite number of candidates tor the 
Group discussions/interview· after ptelminary screenfng /short llsdng with reference to candidate's 
qui'llffications I suitability and cxpo.rlonce etc. 

22. The. Sank reserves the right to .change I modify the selection procedure I hold supptementa,y 
process, U necessary. The changes. if any shall be intimated to the candidates through Bank's 
website/ "'9istered e-mall in advance. When catted for Group Discussions (GO) and/°' tnterview, 
cantWdates have to bring orig!nal of documents for verifications. candidates will no1 be allowed ta 
participate GD end / or lnteMewwlthout production of the original documents. 

23. The candidate called for onlinc examination I GD I Interview will be Informed through Bank's 
website/registered e•mantSMS at. per information provided by them In the application. 
Though bank puts maximum effol'ts to send the communication by e•maiUSMS, if any 
candidate does not reeefve tho samo due to technical or any other reasons, bank shall not be 
responsible for non-·rec:elpt of communfcalion. The candkfates arc advised to visit Bank's 
web.site frequently for updates. 

24. The Candidates should ensure lhat they fulfil afl eligibility criteria. Their candldatur8 at alf the stage$ 
of recruitment prooess will be purely provisional subject to satisfying prescribed eligibility criteria 
mentioned in !hi$ advertisement. 

25. Tho above number of vacancies are provisional and may vary aooordfrlg to actual requirement of the 
8an.k. subjec.t to availability of suitable candldate,s. The candidates beJonging to reserved category 
ro, which no reservalion has been announced are free to apply for vacancies announced for 
unresorved categories. However, they must fulfil alJ the etigibifity criteria of unreserved category. 

26. If any fatse/inoori't!ct information fvmi.shed by the caodidate i.s detect.ed at a!"y stage of r8cruitment 
proooss. he/she will be disqtJ.elified from the S<OOCtlon process i:tnd liab~ to terminate tho services, 
If appointed. 

27. If the ca.ndldate knowfngly or willfully furnishes incorrect or false pattieuiars or suppresses material 
informaoon. he/she wilt be disqualified and if appointed. shall be liable for dismissal from the BaJ1k's 
service without any not.ico or assignin9 any whatsoever reasons. 

28. The decis.k>n of the Bank In all matters relatfng to recruitment &hall be final and llO lndMdual 
oorres.pondence wlll be entertained. Applications received after due date will not be entertained. The 
Sank i5 QOt CtsROOSlblo for any technical pr OtfJU r•Hons or dolay. 

29. The recruttment in Bank of MaharaShb'a ls done strictly as per merit in a systematic-way. Canva.ssfrig 
in any form wjH disqualify the candidate. 

30. The Bank reserves the right to cancol lM Recruitment at any &tage th.rou,gh lhi$ Advertisement fol y 
or partly on any grounds and such decisiOn of the Bank will oot be nolif18<1 or intimated to tho 
caMld8l&S. 

/~1. E'mpf0y6e$ working in Government / Semi-O<Jvernment Undertaking will have 10 produce "No 
~ , ~~~ ~ bjoctlon Corttticate" at the time of GO/lntC{llf<lw . 

• ni.c .i ;: 
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32. The appllcatlon must be submitted on~ll.nc througl't Bank· s website www.baQkofm.a.haraSh1ra.in. 

33. Appoin1mont of selected ~andidate l.s subject to his/her being declared medJcaNy fit as per the 
requirement of the Bank. Such appointment wlll also be subject to the Service & Conduct RuJM of 
the Bank. 

34. The selected candidate wm be. on probation and after completion active service from tho date of 
joining. Their confirmation in the Bank· s service wHI be decided in terms of the prov!Slon of the. Bank 
of Maharashtra (Officers) SeMCe Regulations. 

35. Candidates applying under reserved category should submit the related certfficates In the f0tma1 
prescribed by the Gov&mment of India. Rejoxation In aga will be given to the reserved categ,rny 
candidates as per extant gukteUnes of Govornmeot of India. 

36, On.line App11cabon Will not be regis.tered urac.ss you upload your Photograph. signature. left thumb 
impression and hand written dec:laraOOfl as specified. 

37. The candidates agalns1 whom any Oisciplinary Action Is / was inlllatet1 and minor/ major plUlfshmenl 
is / was imposed. such candidates are not eligibfe to apply fo, any posl 

38. During the examination, at any stage, if it obsorved that tho scribe is independently answenng the 
questions or violating the guidelines. the exam session may be terminated and candidate's 
candidature w,U be cancelled. The cendicf.ature of such candidates using the servioes of scribe will 
also be cancelled if It Is reported I transpired after the examination by the tes1 administrator that the 
scribe independently answeted the questions. 

26. Announcements: 

All further annoonooments/ details pertaining lo thls proooss will be pubUahed/ provided only Ol'I 
https:llbankofmaharashtra.ln from lime to 1ime. No separate advertisement will be issued in this regard. 

27. Disclaimer: 

In case it is detected at any itage or recruitment thal a candid.ale does not fulfil lhe eliglbil ty no,ms anQ/ 
or that hel she has furnished any incorrec-t/ f.alse information or has supptessoo any material fact(s), his/ 
herl their candidature will stand canoolloo. 

If any of these .shoncoming$ is/ are detected eve<1 after appolntmonl, his/ tier/ their services arc ltabkt to 
be terminated. Decisions of bank In all matters regarding elfgfbllity, conduct of online examination / other 
tests! selection would be final and bl.ndi:ng on all candidates. No representation or correspondence will 
be entertained by the Bank S1 this regard. 

For more details, please visit bank's website (https:lfwww,l)i!QkQfmaharashtra.ln). Online applications 
for submission shall be open from 23.10.2023 to 06.11.2023. Before applying candidates are advised to 
ensure that they futfd the stipulated ef!gibilrty criteoa as per the detal~ on bank's webslto. HefpdeSk: In 
case of l:my problem In filtlng up the form, paymenl of fee I fntlmation charges or receipt of Admission / 
can letter. queries may be lodge on email llQmllrm@tn8~@lzank1co.fn I bolntpeell@mahRbaak,CO,ia t 
fimNtg@mahabank.co.in. C.andida.tes should menbOn 'Recruitment of Credit Officers In Scela II & Ill in 
Sank of Maharashlta 2023-24 • in the subjea of the email 
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Format of Experience Certificate 

This Js to certify that Shri Smt ..• _____________ olned lhe services of the 

San.k on, _______ as, ___________ (Oes;gnation I Post}. At present he 

/she is wo<king hi ou,r _________ Deptt I Office/ 8mnch as ______ . The de~ails 

of various positions held by him I her during the tenure with our bank arc mentioned 3S under; • 

Sr Designation 

Date:· 
Place:• 

From To Dato 
Datt 

Porm.;J1nent I 
Contractual 

Job Profile / Portfolio (nature of 
duties performed) 

Name: • 
Designation & Deptt. 
Stamp: -

Note; • The certificate on the above format shou)d be issued by the Competent Authority on the 

letterhead of the bank and a copy of appointment l,etter from th& said cotnpany I organization should 

be attached. 
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